
IN 2022, WE...

made more 
than $1 million 
in capital 
improvements

distributed a payroll 
of $38,132,022 to 
approximately 500 
employees

donated 
$8,184,661 in 
services to those  
in need

paid $5,437,417  
in taxes
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Southwestern Medical Center 
has been a part of the Lawton 
and Fort Sill communities for 
115 years – we literally have a 
history of leadership in delivering 
compassionate, skilled healthcare 
to the family, friends and 
neighbors who come through our 
doors each day. We are honored 
to be entrusted with such care, 
and embrace our responsibility 

and mission of achieving high-quality outcomes and 
exceptional patient experiences.
 
In the process of delivering better health and wellness, we 
also strive to be a civic leader, be it through charitable care or 
contributing to charities. This report details the many benefits – 
often beyond our hospital walls – Southwestern contributes to its 
constituents and communities. As our branding says, we want you 
to be well and live well. That’s why we’re here.

Thank you for choosing Southwestern and for allowing us to be 
your partners in better health and a better Lawton/Ft. Sill.

Sincerely,
Adam Bracks, CEO
Southwestern Medical Center

2022 SUCCESS SPOTLIGHT
Inviting the best possible providers into our community and supporting 
them is essential to ensuring access to high-quality care. In 2022, we 
added 31 providers in Oral Surgery, Urology, Dental, Ophthalmology, 
Radiology, and Pediatrics.

By continually investing in our facilities, we’re helping to ensure 
we continue to meet our community’s healthcare needs. Last year, we 
spent $1.0 million in capital improvements, including investments in 
a CT (medical imaging) replacement and a new health information 
management (HIM) medical records scanning and archiving system.

We strive to create an environment where talent is recognized, job 
satisfaction is valued and our employees can effectively use their skills to 
provide high-quality care and service.

In 2022, we provided more than $8 million in services to those 
in need but without the means to pay for their hospital-provided 
healthcare.

We are proud to be a leader in the Lawton-Ft. Sill area, and our 
dedication to ensuring fiscal responsibility extends to both our hospital 
and to the communities and people we serve.

O U R  C O M M U N I T Y  I M P A C T

added 
31 employed, 
affiliated and 
telehealth providers



SPONSORSHIPS AND DONATIONS
It was our pleasure to be able to support the 
following activities and organizations during the 
past year:

 » American Cancer Society
 » Alzheimer’s Association
 » Arts for All
 » Cameron University Athletics
 » Fit Kids of Southwest Oklahoma
 » Great Plains Technology Center
 » International Festival
 » KCCU Public Radio
 » Lawton Athletic Foundation
 » Lawton Business Women
 » Lawton Fort Sill Economic Development 

Corporation
 » Lawton Fort Sill Chamber of Commerce 
 » Lawton Public School Foundation
 » Greater Lawton Rotary Club
 » March of Dimes
 » Multiple Sclerosis Society
 » Oklahoma Parkinson’s Alliance
 » Senior Center for Creative Living
 » Sonrise Ranch
 » United Way of Southwest Oklahoma
 » YMCA Healthy Kids Day

2022 BOARD OF TRUSTEES
OFFICERS

 » Luanne Gallagher, Chairperson, Fort Sill Liaison
 » Jimmy Cagle, Vice Chairperson, Retired - Goodyear 

Tire & Rubber Company

MEMBERS

 » Michael Oliver, DO, Chief of Staff and Emergency 
Medicine Physician, Southwestern Medical Center

 » Onreka Johnson, Executive Director/Founder, The 
Next Step Foundation

 » Ronna Vanderslice, Vice President, Academic 
Affairs, Cameron University

 » Terry Bergner, Division Vice President, Bar-S Foods

ECONOMIC IMPACT
Charity and other uncompensated care .................$8,184,661

Community benefit programs .................................... $412,288
Professional development ............................................... $108,871

Tuition reimbursement ...................................................... $32,549

Physician recruitment ...................................................... $270,868 

Taxes paid $5,437,417
Property and other taxes ................................................ $575,890

Provider taxes ...............................................................$2,055,791

Payroll taxes ..................................................................$1,968,486

State sales taxes ...............................................................$418,625

Local sales taxes ..............................................................$418,625

 2022 TOTAL: $14,034,366

Charity care and other uncompensated care include charity care, uninsured 
discounts, and uncompensated care. Physician recruitment costs include 
recruitment costs and support of new physicians’ initial practice estab-
lishment in the community. Payroll includes consolidated salaries, wages, 
benefits, and contract labor costs. Capital investments include facility 
expansions/renovations, equipment purchases, technology replacement, 
information technology additions/updates, and routine facility upkeep and 
maintenance. All references to “ScionHealth” or the “Company” used in 
this release refer to subsidiaries of Knight Health Holdings, LLC.

Southwestern Medical Center is part of ScionHealth, a health system focused 
on driving innovation, serving its communities, and investing in people 
and technology to deliver compassionate patient care and excellent health 
outcomes. Based in Louisville, ScionHealth operates 94 hospital campuses 
(76 specialty hospitals and 18 community hospital campuses and associated 
health systems) and eight senior living locations in 28 states. ScionHealth 
strives to deliver on its promise of high-quality, patient-centered hospital 
care by empowering the hands that heal to do what they do best. For more 
information, please visit www.scionhealth.com.

(includes charity care, uninsured discounts 
and uncompensated care)


